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Course Code HS505 Title of the Course | Basics of Organizational Behavior L T P C
Year 1 Semester Il 4 0 0 4
Pre-Requisite Graduation Co-requisite None

Course Objectives

To develop an understanding of structure and processes of the organization as a whole to develop a community based
orientation towards mental health. e To understand the interaction of individual and groups within the organization and
different attitudes and behavior resulting from organizational membership

Course Outcomes

Co1 Enable students to understand the concept of Organizational behavior, its history, models and theories
co2 Enable them to know how motivation and performance are related, how personality and emotions work in an organization, and how power and
politics work in an organization
CO3 Understanding the meaning of job attitude, job satisfaction and organizational commitment.
CO4 Understanding the concept of organizational citizenship behavior and innovative work, counterproductive behavior
CO5 Developing an understanding of emotional intelligence, effective communication and decision-making
L'J\lr;lt Title of the Unit Content of Unit CoHnrt:ct M?;pged
INTRODUCTION | Its nature and scope, Historical background, Traditional and modern models of OB.
1 TO Management theories of organizational behavior 12 col
ORGANIZATION
AL BEHAVIOR:
BEHAVIOR IN Motivation and performance, role of human personality and emotions in organizations,
2 ORGANIZATIONS | power and politics, group processes in organizations,teams and their effectiveness. 12 COo2
Meaning of job attitude; Job satisfaction and Organizational Commitment.
3 JOB ATTITUDES: 12 (6{0X]
PRODUCTIVE Organizational citizenship behavior and innovative work behaviors. Counterproductive
4 ORGANIZATION behavior in organizations: absenteeism, turnover, ineffective performance 12 CO4
AL BEHAVIORS:
ENHANCING
5 ORGANIZATION | Role of Psychological capital, Emotional Intelligence, Effective communication and 12 CO5
AL HEALTH AND | Decision-making.
WELL-BEING:
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1- Low Correlation; 2- Moderate Correlation; 3- Substantial Correlation
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